
MEMORANDUM OF UNDERSTANDING BETWEEN  
THE NORTHERN IRELAND HUMAN RIGHTS COMMISSION AND  

THE POLICE SERVICE OF NORTHERN IRELAND  
(as amended 8 April 2004) 

 
 
THE PURPOSE OF THE MEMORANDUM  
 
1. The purpose of this Memorandum of Understanding is to clarify the ways in 

which the Northern Ireland Human Rights Commission and the Police Service of 
Northern Ireland will exchange information and views.  Both bodies recognise 
that each organisation is fully committed to performing its statutory functions 
independently of any outside interference. Without prejudice to this 
independence, this Memorandum has been prepared with a view to enhancing the 
effectiveness of the two organisations and maintaining public confidence in them. 

 
THE REMITS OF THE ORGANISATIONS 
 
2. The statutory remit of the Northern Ireland Human Rights Commission is to 

promote and protect human rights in Northern Ireland by, for example, reviewing 
law and practice, advising the government and the Northern Ireland Assembly, 
engaging in educational work and research, conducting investigations and taking 
proceedings in court.  The Commission is obliged to comply with the Human 
Rights Act 1998 and with section 75 of the Northern Ireland Act 1998 

 
3. The general statutory duty of the Police Service of Northern Ireland is to protect 

life and property, to preserve order, to prevent the commission of offences and, 
where an offence has been committed, to take measures to bring the offender to 
justice.  The Police Service is obliged to comply with the Human Rights Act 1998 
and with section 75 of the Northern Ireland Act 1998. 

 

WORKING RELATIONSHIPS 

 
4. The Police Service of Northern Ireland and the Northern Ireland Human Rights 

Commission are each committed to the development of a positive and 
constructive working relationship between the two organisations. They consider 
that an efficient and effective police service and the protection of human rights 
are inextricably linked and that a commitment to the protection of human rights 
and to measures of accountability needs to be developed in Northern Ireland. 

 
5. Representatives of the Police Service of Northern Ireland and of the Northern 

Ireland Human Rights Commission will seek to meet on a quarterly basis to 
discuss issues of mutual concern. The PSNI will be represented by the Chief 
Officer responsible for overseeing the application of human rights to policing or 
his/her nominated representative and by the Chief Officer responsible for 
overseeing the integration of human rights within training, or his/her nominated 
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FORMS OF CO-OPERATION  
  
6. The two organisations may work jointly on a number of issues, including: 

 
 the production of information for their own use and, where appropriate, 

members of the public 
 the arrangement of conferences and seminars, and 
 the design of model policies and practices on accountability and human rights 

issues in the field of policing. 
 
7. Each organisation is committed to supporting the work of the other in respect of a 

number of matters, including: 
 

 the building of support within the community for an efficient and effective 
police service,  

 the efforts of the Northern Ireland Human Rights Commission to promote and 
protect human rights in Northern Ireland, and  

 the application of European domestic human rights law relating to policing 
and police accountability.  

 Promoting the inclusion of international law and standards in policing where 
relevant. 

 
8. Each organisation undertakes to share with the other, on a regular basis and 

subject to any confidentiality requirements imposed by the law or by either 
organisation itself, information which it feels may be of interest to the other, 
including: 

 
 proposed responses to consultation papers and Government reports which are 

likely to be of interest to both organisations,  
 views on actual or proposed laws, policies and practices in Northern Ireland or 

at an international level,  
 issues concerning policing, police accountability or human rights raised within 

the Northern Ireland Assembly or the UK Parliament,  
 information arising out  of policy development, research and non confidential 

information arising out of casework, and  
 all press releases. 
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9. The Northern Ireland Human Rights Commission undertakes to notify the Police 
Service of Northern Ireland when seeking information from them where the 
information is sought in relation to any existing or potential legal action in which 
they, the Commission, or individual Commissioners, are involved.  

10. Where such legal action exists or is contemplated, both parties reserve the right 
not to share information under Paragraph 8 above. 

 
11. In the event that either party intends to disclose, publicly, information which is 

likely to have an adverse impact upon the other party, they shall where practicable 
give that party reasonable prior notice of such disclosure.  

  
12. This Memorandum is not intended to be a legally binding agreement but the 

parties are committed to adhering to it in letter and spirit. 
 
 
 
 

Agreed ……………………2003 
Signatures  
 
 
…………………………………………………………………………...  (On behalf of the Northern Ireland 

Human Rights Commission) 
 

…………………………………………………………………………… (On behalf of the Police Service of 
Northern Ireland) 
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