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REGISTER OF HUMAN RIGHTS CONTRACTORS
Introduction

1. The Commission intends to establish a register of academic, legal and policy advisers and researchers in human rights law and international standards, who can be called upon from time to time to provide legal services, comment on draft policy and legislation, review draft documents and undertake research for the Commission’s consideration.
2. It is envisaged that the register will be an ongoing requirement and therefore a closing date has not been set.  Details of the registration process and terms and conditions are set out below.
3. The engagement of legal counsel will follow accepted Bar Council procedures, though Counsel are invited to register for other relevant work.

Background information to the Commission
4.
The Northern Ireland Human Rights Commission is a body which was provided for in the Belfast (Good Friday) Agreement of 1998 and which was formally established on 1 March 1999 by the Northern Ireland Act 1998.  The Commission is a non–departmental public body, funded by the Northern Ireland Office but otherwise independent of Government.  It is accountable, through the Secretary of State for Northern Ireland, to Parliament at Westminster and is subject to oversight by the UK Parliamentary Commissioner for Administration.  

5.
Under section 69 of the Northern Ireland Act 1998, the Commission has the following duties:
· To keep under review the adequacy and effectiveness in Northern Ireland of law and practice relating to the protection of human rights.
· To advise the Secretary of State and the Executive Committee of the Northern Ireland Assembly of legislative and other measures which ought to be taken to protect human rights 
· To advise the Northern Ireland Assembly whether a Bill is compatible with human rights.
· To promote understanding and awareness of the importance of human rights in Northern Ireland by, for example, undertaking or commissioning or otherwise assisting research and educational activities.

· To provide advice to the Secretary of State on the scope for defining, in Westminster legislation, rights supplementary to those in the European Convention on Human Rights.

· To do all that it can to ensure the establishment of a Joint Committee with the Human Rights Commission in the Republic of Ireland.

6.
In addition, under the same section, the Commission has the following powers:
· To give assistance to individuals who apply to it for help in relation to proceedings involving law or practice concerning the protection of human rights.

· To bring proceedings involving law or practice concerning the protection of human rights.

· To conduct such investigations as it considers necessary or expedient for the purpose of exercising its other functions.

· To publish its advice and the outcome of its research and investigations.

7.
The Commission employs 20 staff and is governed by a full–time Chief Commissioner and nine part–time Commissioners.  All policy positions will be decided by the Commission and external input will be in an advisory capacity only.  
8.
Further details of the Commission’s work can be found in the Annual Report, the Strategic Plan for 2006–09 and the current year’s Business Plan, which are available on the website – www.nihrc.org.
Role description

9.
It is envisaged that contractors will be invited, depending on their particular expertise and availability, to:
· Provide legal advice to the Commission in relation to cases the Commission is supporting which engage human rights concerns
· Represent the Commission and/or individuals supported by the Commission in courts of law, inquests and tribunals

· Provide oral and/or written advice to the Commission on the compatibility of government policy proposals and draft legislation with international human rights standards

· Provide oral and/or written advice to the Commission on its work to develop final advice to Government on a Bill of Rights for Northern Ireland
· Contribute to Commission policy perspectives in relation to the application of international human rights standards in Northern Ireland
· Contribute to the development of materials for use in delivery of the Commission’s human rights education and training functions
· Undertake research and/or investigations into particular human rights issues.
Person specification

10.
All potential contractors should possess the following:
· A commitment to the protection of human rights and to the promotion of equality, and should show sensitivity to the diversity of views on human rights issues in Northern Ireland 
· An understanding of the role of national human rights institutions generally, and the work of the Northern Ireland Human Rights Commission in particular
· A proven reputation in the field of human rights as demonstrated through publication of academic texts or other relevant work
· An understanding of the Northern Ireland political and social and economic context

· Expertise in one or more of the following areas, among others:  human rights law; policing and the criminal justice system; counter–terrorism measures; immigration; issues affecting disabled people, older people, people who are lesbian, gay, bisexual or trans; Travellers; migrants; economic and social rights; qualitative and quantitative research methodologies and their application in a human rights context.
11.
Note – certain assignments may require considerable contact with children and/or vulnerable adults and will therefore become, for the duration of the contract, “regulated positions” in terms of the Protection of Children and Vulnerable Adults (Northern Ireland) Order 2003 (POCVA).  Contractors will, therefore, be required to undergo checking in accordance with the procedures established under POCVA before they can undertake such work.

Registration process
12.
Potential contractors who meet the criteria set out above are asked to:
· Submit a CV setting out their academic and/or professional qualifications, career history, publications authored and relevant experience
· Submit a brief letter of motivation, outlining the particular value and expertise they can bring to the Commission
· Provide contact details for two people whom the Commission may approach for a reference
· Complete an equality monitoring form.
13.
Applications should be sent to: 

Don Leeson

Head of Corporate Services

Northern Ireland Human Rights Commission

Temple Court, 39 North Street

Belfast, 

BT1 1NA

or

don.leeson@nihrc.org
14.
Paddy Sloan, the Commission’s Chief Executive, is available to discuss the role of the register in the Commission’s work.  She can be contacted by telephone on +44 (0)28 9024 3987.

15.
Inclusion in the register will be decided by a review of the documentation provided and by taking up references.
Terms and conditions

16.
The Commission cannot guarantee that work will be provided.  When work is available, potential contractors will be approached to tender for particular assignments.
17.
For each assignment, the Commission will issue a letter of agreement describing the outputs required, the timescale agreed and the agreed price and number of days input involved.
18.
The following terms and conditions will apply to assignments:

· Copyright – work produced as part of an assignment is the property of the Commission, in whom the copyright rests.  Any book, article, paper or other publication which the contractor proposes to publish or make public and which arises out of an assignment must have the prior approval of the Commission.  
· Confidentiality – contractors shall not use any confidential information received from the Commission otherwise than for the purposes of the assignment.
· Sub–contracting – contractors shall not transfer the assignment or any part thereof without the prior written consent of the Commission.
· Indemnity and Insurance – contractors shall have responsibility for their own indemnity cover and that of any staff or sub–contractors, in respect of any incidents arising from the performance of assignments.
*** *** ***


NORTHERN IRELAND HUMAN RIGHTS COMMISSION

EQUALITY MONITORING FORM FOR CONTRACTORS
The Northern Ireland Human Rights Commission is committed to providing equality of opportunity to all contractors.
The Commission would be grateful if all elements of the form could be completed, pursuant to our statutory duty under s75 and Schedule 9 of the Northern Ireland Act 1998.

The form, once received, will be checked and stored securely by the Commission.  The information contained on the form will not be made available to anyone except when required by law, or included in aggregated statistics.

	Equality

Category
	
	Please

tick
	
	Please

tick
	
	Please

tick
	
	Please

tick

	Community Background
	Catholic
	
	Protestant
	
	Other
	
	
	

	Political Opinion
	Unionist 
	
	Nationalist 
	
	Other
	
	
	

	Racial Group
	White 
	
	Black
	
	Asian
	
	Other (specify)
	

	Gender 
	Male 
	
	Female 
	
	
	
	
	

	Marital Status 
	Single 
	
	Married 
	
	Separated/Divorced
	
	
	

	Sexual Orientation
	Gay/Lesbian/Bisexual
	
	Heterosexual
	
	Other 
	
	
	

	Disability 
	Disabled 
	
	Non–disabled 
	
	
	
	
	

	Dependents 
	With dependents 
	
	Without dependents 
	
	
	
	
	

	Age 
	16 – 25
	
	26 – 40
	
	41 – 55
	
	Over 55
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Head of Corporate Services
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